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WEARHEAD PRIMARY SCHOOL ANTI BULLYING AND BEHAVIOUR  

POLICY 

 
 

STATEMENT OF PRINCIPLE 
 

At Wearhead Primary School we seek to provide a safe, secure and positive 
environment in which young people can develop and grow making full use of 
the range of facilities available to them. All young people and adults have the 
right to be able to work in an environment free from intimidation, whether this 
is physical, emotional, racial or cultural. 
 
We believe that our young people and the adults involved with them are 
entitled to be treated with respect and understanding, and to participate in 
any activity free from harassment. 
 
All adults working with the pupils in our care are expected to: 
 

 actively listen to young people; 
 
 act appropriately on information received; 

 
in order to ensure that a safe, secure, positive environment exists. 
 

 

THE NATURE OF BULLYING 
 

Bullying may be defined as the intentional abuse of power by an individual or 
group with the intent and motivation to cause distress to another individual or 
group.  It may be physical, sexual, verbal, electronic or psychological in 
nature.  It may occur frequently or infrequently, regularly or irregularly, but it 
should be taken seriously even if it has only occurred on one occasion. 
 
In serious instances where adults abuse their power over a child or a child 
does over another child, bullying may be viewed as child abuse and should 
be seen within this context. 
 
Not all aggressive behaviour is bullying.  Behaviour which appears to be 
bullying may be exhibited by some young people, especially very young 
people, without the intention or awareness that it causes distress. 
 
Some individuals may feel they are being bullied, even when there is no 
intention from others to cause them distress.  Such perceptions of bullying 
should be taken seriously. 
 
The school realises that bullying exists in many different formats – 
psychological, physical, racist, homophobic, or electronic (cyberbullying) – 
none of which it approves of or tolerates. 
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WHY IT IS IMPORTANT TO DO SOMETHING ABOUT BULLYING 
 
 

Bullying is always damaging to those involved.  The victim, the bully and 
those who witness or even know about the bullying, are affected. 
 

VICTIMS 
 

Victims may spend their lives in fear. They often feel isolated from their peers 
and may believe that it is something about themselves which has led the 
bully to pick on them. 
 

The victim’s life may be characterised by unhappiness, a sense of desolation 
and desperation and exclusion from normal social experiences. These 
feelings can permeate all aspects of the victim’s life and may lead to a strong 
desire to escape the situation by running away from home, truanting from 
school, and in some cases, self-harming or taking their own life. 
 

The victims of bullying may have reduced self-esteem and self-worth and 
their performance in school and other areas often deteriorates. 
 
 

BULLYING BEHAVIOUR 
 

Bullying behaviour is not a natural part of growing up and should not be seen 
as such. 
 
Young people who bully are likely to experience difficult and unhappy 
relationships with both peers and adults and frequently need help to 
overcome these difficulties. 
 

Young people who bully are unlikely to stop, until the bullying behaviour is 
challenged and investigated. 
 

OTHERS 
 

Bullying behaviour does not just affect the victim and the perpetrator.  Any 
occurrence of bullying behaviour creates an atmosphere of fear and 
uncertainty for all involved with bullying situations. Bullying promotes poor 
models of behaviour and may encourage others to imitate these models.   

 
 

ORGANISATIONS 
 

Organisations which encourage or even tolerate bullying are less effective.  
Where the values and culture of the organisation are dominated by fear and 
subordination, individuals are less efficient, morale is lower and absenteeism 
is more frequent. 
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REQUIREMENTS 
 

Wearhead Primary School, alongside Durham County Council, recognises 
and states categorically that bullying is unacceptable and will not be 
tolerated. When writing this policy, the school followed DCC’s requirements 
as follows: 
 
 
 to reflect the Statement of Principle in their own Anti-Bullying Policy;  
 
 to identify how they will put this policy into practice; 
 
 to involve young people in the development of this policy and practice 

via the school council for example; 
 
 to produce a document which is published (paper copies or 

electronically) and communicated and available for all those who are 
directly, or indirectly, involved with the organisation; 

 
 to have a named member of staff (Mr Tim Hiley) who will have the 

responsibility for co-ordinating the implementation of the policy;  
 
 to make clear that everyone has a responsibility for the safety of 

others; 
 
 to identify and provide appropriate training in relation to bullying 

behaviour for adults, young people; 
 
 to raise awareness of adults and young people about bullying; 
 
 to ensure that all staff and volunteers involved with young people are 

able to maintain and develop positive relationships with them; 
 
 to provide and encourage a safe, listening environment in which adults 

and young people feel free to discuss their concerns regarding bullying 
behaviour. 
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EXPECTATIONS 
 

The school will continue to: 
 
 encourage all adults, and young people to be alert for signs of bullying 

in all areas of the school, especially the playground. 
 
 discuss the issue of bullying in school openly and regularly; 
 
          develop close links with agencies (when required), which might help 
reduce bullying behaviour; 
 
 make a commitment to take effective and appropriate action in dealing 

with and recording bullying behaviour and prejudice related incidents; 
 
 have  appropriate mechanisms for: 

 
 

 making young people who allege they have been bullied, 
immediately safe; 

 investigating incidents and clearly stipulating what action will be 
taken as part of that investigation; 

 recording incidents verbally and using professional judgement to 
ascertain whether written statements are required; consequently 
if any subsequent action need be taken; 

 giving consideration to confidentiality issues; 
 involving parents/carers and other organisations; 
 monitoring and evaluating the actions taken. 

 
 provide appropriate training (possibly from outside agencies) and 

support for the victims of bullying; 
 
 provide appropriate help for those involved in bullying behaviour; 
 

 audit where and when bullying and prejudice related incidents are 
taking place and use this to inform the action being taken; 

 
 give careful consideration to how their Bullying Policy links with the 

Child Protection procedures.  In particular issues of frequency, severity 
and power differentials need to be taken into account when deciding 
whether or not a particular incident of bullying should be reported 
within the Child Protection procedures. 

 

 

Behaviour – Positive and Negative 

 
Our school praises and promotes positive good behaviour. We have weekly 
awards assemblies and certificates to highlight this. We also operate a house 
points system which rewards positive behaviour as well as academic 
achievement. Our school rules/golden time rules are visible around school. In 
the hope of avoiding situations which may escalate, we operate Bubble Time 
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and Time Out opportunities to diffuse situations of unacceptable behaviour. If 
sanctions are required we have both an agreed policy in the infant (sun and 
cloud system) and junior classes (gopher system) which can lead to some of 
the infant’s regular 30 minutes of golden time being reduced, (and also some 
of breaktimes), along with some of the junior’s ‘choosing afternoons’ time 
reduced. In extreme cases we have an agreed system and password, which 
all members of staff and older children are aware of, and another adult will 
come to the assistance of a member of staff if the password is used.  
 

Exclusions 
 

A child would be likely to receive a fixed term exclusion for totally 
unreasonable verbal and / or physical abuse to another child or adult within 
the school. Unreasonable behaviour leading to the deliberate destruction of 
property may also lead to a fixed term exclusion. The parents/carers would 
be informed (initially verbally), and then a letter issued stating when the 
exclusion is to occur (dated), why these steps have had to be taken; when 
the child should return and the arrangements for the marking and setting of 
work sent home to cover the exclusion time. If the exclusion is to be longer 
than 5 days, from the 6th day onwards the pupil would attend the outreach 
centre at Wolsingham School (secondary) along with an accompanying adult 
from the primary school. Copies of this letter are then sent to SGSS, and 
Pupil Caseworker at the LA, County Hall, Durham. 
 

Power To Search Pupils For Weapons 
 

If the need ever arose the HT and DHT have the right to search (with a 
witness present) a pupil, suspected of carrying a weapon. 
 

Behaviour Outside Of School 
 
When pupils are outside of school and not in the care or charge of school 
staff, it is impossible to monitor their behaviour. However we expect our 
pupils to uphold the excellent standards of behaviour they generally exhibit in 
school, when they are out and about in their community. If a complaint was 
ever received from an external body regarding the behaviour of one of our 
pupils outside of school, it would be investigated, if appropriate to do so,  and 
that information passed onto parents/carers and appropriate authorities (if, in 
our professional judgement, it was felt necessary to do so). 
 
 

Date:  October 2019                                      Review Date: January 2021  
Reviewer:  Mr Tim Hiley(named member of staff responsible)     
 
 
Signed:      Headteacher      
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